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51.

The following motions are non-controversial, a matter of routine business and will be voted on by one motion:

Staff — Assist Students STAFF ASSIST

BE IT RESOLVED that the Board approve the following staff members
to assist students at school-sponsored activities/events outside of school
hours during the 2025-2026 school year at a rate consistent with the com-
pensation offered for class coverage:

School Staff Member Name Hours to not Activity/Event
exceed
BMS Darshani Ramani (Para) 60 Stage Crew for Spring Musical February-May 2026
BMS Shyla Victo Peter Benedict Peter (Para) 25 Unified Club January 27, 2026- May 10, 2026
BMS Sagarika Mahapatra (para) 25 Unified Club January 27, 2026- May 10, 2026
BMS Suba Vallippansundaresan (para) 25 Unified Club January 27, 2026- May 10, 2026
BMS Mui Fong Yip (Para) 25 Unified Club January 27, 2026- May 10, 2026
BMS Karishma Goradia (Para) 25 Unified Club January 27, 2026- May 10, 2026
BMS Darshana Ramani (para) 25 Unified Club January 27, 2026- May 10, 2026
BMS Vartika Dubey (para) 25 Unified Club January 27, 2026- May 10, 2026
BMS Nancy Riascos (para) 25 Unified Club January 27, 2026- May 10, 2026
BMS Heather Lipscomb (para) 25 Unified Club January 27, 2026- May 10, 2026
BMS Pooja Agarrwal (Para) 8 Medieval Times March 27, 2026
52. Home Instruction — Change HOME INSTR
CHANGE
BE IT RESOLVED that the Board approve the following change in antic-
ipated end date for the following student on home instruction, originally
approved in the Superintendent's Bulletin dated January 22, 2026.
Student#  School Grade Reason Anticipated End Date
51166 BMS 6 Administrative 4/30/26
53. Home Instruction for the 2025-2026 School Year HOME INSTR 25-26

BE IT RESOLVED that the Board approve the following students who
have been placed on home instruction:

Student#  School Grade Reason Anticipated End Date
54294 PHHS 9 Medical 4/30/26
50396 CMS 7 Medical 4/30/26
54516 PHHS 10 Medical 3/31/26

41309 PHS 10 Medical 4/30/26
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54.

Student Teacher STUDENT
TEACHER

BE IT RESOLVED that the Board approve the following student teacher
for the 2025-2026 school year subject to the receipt of all required docu-
ments including but not limited to completion of criminal history back-
ground check, proof of certification and any other materials:

Student Name | Cooperating School | Requesting University | Dates

Jeffrey Keating | Parsippany Hills Grand Canyon Univ 2/16/2026-5/29/2026
55. ESL Summer Program ESL SUMMER
PROGRAM

56.

BE IT RESOLVED that the Board approve the following individuals for
the 2026 ESL Summer Program who will be paid out of Title III ESSA
grant monies:

NAME POSITION TOTAL SALARY

Betty Wang Goarcke Director $5,000

Tiffany Young Secretary $1,500

Adult ESL English Class Instructors - Correction ESL INSTR

CORRECTION
BE IT REOLVED that the Board approve the following correction:

FROM:

BE IT RESOLVED that the Board approve the following individuals as the
Adult ESL Instructors. They will each be paid $80.00 per session and will
work 8 sessions for a total of $640 to be paid through the Title III
Grant Funds for the period of October 13, 2025, through January 31, 2026.

Sarah Binnie
Nicholas Tocci

TO:

BE IT RESOLVED that the Board approve the following individuals as the
Adult ESL Instructors. They will each be paid $80.00 per session and will
work 10 sessions for a total of $800 to be paid through Title III Immigrant
Funds for the period of October 13. 2025 through May 29, 2026.

Sarah Binnie
Nicholas Tocci
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57.

58.

59.

60.

61.

62.

Class of 2027: Finish Line Prep Summer 2026 SMR FINISH LINE

BE IT RESOLVED that the Board approve the Class of 2027: Finish Line
Prep for Math and ELA to be held during the summer of 2026. This pro-
gram is designed for rising 12 grade students (currently in grade 11 during
the 2025-2026 school year) to support their efforts in meeting New Jersey
graduation requirements, including preparation for the Accuplacer and
NJGPA assessments.

The program will run from Monday, July 20, 2026, through Friday, July 31,
2026, Monday through Friday, from 9:00 a.m. to 12:00 p.m. Each course,
both Math and ELA, will be staffed by no more than two teachers compen-
sated at $45 per hour, not to exceed $1,620 per teacher, paid by CEIS funds.

Gift to District

BE IT RESOLVED that the Board accept the following gift and that the
Superintendent send a letter of appreciation:

PHS Lady Redhawks Booster Club has donated a Varsity Softball dugout
cover with Parsippany School logo to Parsippany High School.

Rescind — Employment

BE IT RESOLVED that the Board approve the rescission of employment
for Rosanna Caruso, Secretary at Brooklawn Middle School.

Resignation - PTHESA

BE IT RESOLVED that the Board approve the resignation of Yamini
Pamula, Paraprofessional at Rockaway Meadow Elementary School effec-
tive February 20, 2026.

Resignation - Major-Extra Responsibility Assienment

BE IT RESOLVED that the Board approve the resignation of Stephen Hill,
Assistant Spring Track Coach at Parsippany High School, effective Febru-
ary 9, 2026.

Employment - Noontime Aides

BE IT RESOLVED that the Board approve the individuals named below as
Noontime Aides for the 2025-2026 school year at the rate of $20.60 per
hour, effective February 17, 2026:

Littleton Elementary School
Punam Chowdhury 12.5 hours/week

Rockaway Meadow Elementary School
Narmada Dyava 12.5 hours/week
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63.

64.

65.

66.

Employment — Major-Extra Responsibility Assignments MAJOR-EXTRA

BE IT RESOLVED that the Board approve the major-extra assignment
named below for the 2025-2026 school year:

Central Middle School
Baseball Coach
Stephen Hill Step 1 $5,669.00

BE IT RESOLVED that the Board approve the major-extra assignment be-
low for the 2025-2026 school year, to be paid out of the drama account:

Brooklawn Middle School
Andrew Choffo - Musician - $450.00

Employment - Local 32 - Successfully Completed

BE IT RESOLVED that the Board approve the employment of Julio
Vazquez, who has successfully completed his 90-day probationary period
as a Maintenance Worker. A new contract should be issued to him in the
amount of $34,264.00 plus $1,470.00 (addenda), prorated, for the 2025-
2026 school year effective February 10, 2026.

BE IT RESOLVED that the Board approve the employment of Cesar
Esquivel, who has successfully completed his 90-day probationary period
as a Part-Time Custodian. A new contract should be issued to him in the
amount of $18.09/hour, for the 2025-2026 school year effective February
10, 2026.

PTHEA Change of Assignment for 2025-2026

BE IT RESOLVED that the Board approve the following change of assign-
ment for the 2025-2026 school year, effective February 10, 2026:

EMPLOY
LOCAL 32

CHANGE OF
ASSIGN 25-26

Last Name First Name | Location From Change to
Mongiovi Cindy Intervale LDT-C MD-ABA Teacher
Transfers of Assignment TRANSFERS
2025-2026
BE IT RESOLVED that the Board approve the individuals named below
who have been transferred/reassigned for the 2025-2026 school year as
indicated:
Last Name| First Name Subject From Transfer to Subject
Effective February 10, 2026
Christy | Stacie |RN Assigned to Sch001| BMS | PHHS | RN Assigned to School

Effective February 17, 2026

Baker | Isabella | Resource Teacher |N0rthvail| Rockaway Meadow |

Resource Teacher
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68.

69.

Appointment — Volunteer Extra-Curricular/Athletic Aide —2025-2026

BE IT RESOLVED that the Board approve the appointment of the follow-
ing individual as a volunteer extra-curricular athletic aide in the area indi-
cated:

Parsippany Hills High School
John Mikorski - Boys Lacrosse

Leaves of Absence

BE IT RESOLVED that the Board approve a medical leave of absence for
Employee #111215, Bus Aide, effective January 23, 2026, through Febru-
ary 4, 2026, utilizing accumulated sick leave, and an unpaid medical leave
of absence effective February 5, 2026, through February 20, 2026.

BE IT RESOLVED that the Board approve a medical leave of absence for
Employee #130141, Teacher, effective January 20, 2026, through January
23, 2026, utilizing accumulated sick, personal, and family illness days, and
an unpaid medical leave of absence effective January 23, 2026, through
February 9, 2026, pursuant to the Family and Medical Leave Act (FMLA).

BE IT RESOLVED that the Board approve an unpaid medical leave of ab-
sence for employee #149286, Computer Technician, effective January 20,
2026, through March 30, 2026, pursuant to the Family and Medical Leave
Act (FMLA).

Correction

BE IT RESOLVED that the Board approve the following corrections:

Maternity Leave of Absence

Employee #151038

From: an unpaid maternity leave of absence from December 1, 2025,
through February 6, 2026. She is also requesting an unpaid childcare leave
of absence from February 9, 2026, through May 8, 2026, pursuant to the
New Jersey Family Leave Act (NJFLA).

To: an unpaid maternity leave of absence from December 1, 2025, through
March 6, 2026. She is also requesting an unpaid childcare leave of absence
from March 9, 2026, through May 29, 2026, pursuant to the New Jersey
Family Leave Act (NJFLA).

APPOINT
VOL-EXTRA

LEAVES OF
ABSENCE

CORRECTION



